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ABSTRACT: From demand-offer analysis report on work market from Romania, was revealed the importance of employees number development. In this work are
presented aspects regarding average number of employees’ development, on national economy activities during 2000 — 2005, the number of unemployed workers on
sexes and the development of unemployment ratio on sexes during 2000 — 2006. The working condition of work market it's reflecting through entire population
dynamics, working population and the employees number. In this way, the occupy development will be influenced by the foreign investments flux which will generate
new work places and by the expansion of small and medium - sized companies which have to contribute positively to the rate of work. In consequence of economic,
demographic and politic developments that fallow to be implemented in this work, it presents the priority directions for growing the rate of work.

PA3BUTUE HA NA3APA HA TPYA B PYMBHUA
Mapus Msakpuw 1, AOpuax Msakpuuw ?
"MempowaHcku yHusepcumem, PymbHus
2[lempowaHcKu yHugepcumem, PymbHuUs

PE3IOME: [loknap BbpXy aHanu3a Ha TbPCEHETO W MpefnaraHeTo Ha nasapa Ha TpyAa B PyMbHWUS paskpuBa pa3BUTMETO Ha 3aeTocTTa. ToW ChAbpka HsKoW
acneKT! CBbP3aHN C roAulliHaTa 3aeToCT B HaLMOHanHata MkoHoMmuka 3a nepuoga 2000-2005, u 6pos Ha GespaboTHuTe cnopea nona 3a 2000-2006. OnucaHo e
CbCTOSHMETO Ha Nasapa Ha TpyAa B AnHamuka, paboTocnocobHOTO HaceneHne v Bpos Ha 3aeTuTe MecTa. 10 TO3M HauWH PasBUTMETO Ha 3aeToCTTa Ce Bhusie OT
YYKAECTPaHHUTE MHBECTULN, KOUTO reHepupaT HoBIM PabOTHU MeCTa, U OT Pa3lMpeHNeTo Ha Mankis 1 cpeaeH BuaHec, KOTO BRMsie NO3MTUBHO BbPXY Nasapa Ha
Tpyna. [loknagbT npefnara HAKOM MPUOPUTETHU HaNpaBreHus 3a pa3BUTME Ha nasapa Ha TpyAa, CBbp3aHi C MKOHOMUYECKOTO, AeMOrpacpckoTo 1 MOMMTUYECKO
pasBu1TWE Ha CTpaHaTa.

In analysis of demand-offer ratio on labour market from formally labour market, are not protected by labour contracts
Romania, a big importance is given to development of and moreover are loosing each day from their chances to enter
employees’ number, this as fallows a vicious circle that was in, or reenter to labour formal market on positions which assures
after 1990: them a decent work an a decent income. This category of

» Reduced productivity — reduced incomes (as much persons is predisposed to poverty in present and in future
for employees as for employers)— reduced rate of because they won’t derive advantage from pensions or other
saving and gathering— reduced incomes to state wrights to oldness. The average number of employees from
budget — reduced investments in technologies and Romania during 2000-2005 (tablle 1) was decreased with 64
in human capital development — the decrease of thousands persons (1..4%) especially becaqse the decrease of
labour productivity and the growth of unregistered workers number which was reduced with 239 thousands
labour — the development on economy (8.3%).
informational sector.

It still exist many “employees” unregistered who are outside
Table 1
The average number of employees on national economy activities in Romania during 2000-2005
- thousands persons -

No. Activities 2000 2001 2002 2003 2004 2005 2005/2000 (%)
1 Entire employees, 4623 4619 4568 4591 4469 4559 98,6
from which:
2 Workers 2874 2894 2810 2734 2668 2635 91,7
3 Agricultures, 199 191 162 155 145 147 73,9
hunting, silviculture
and fish breeding
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4 Industry 1873 1901 1891 1848 1741 1672 89,3
5 Constructions 316 309 300 326 323 348 110,1
6 Services and others 2235 2218 2215 2263 2260 2392 107,0
national economy
activities
“Source: Date INS- TEMPO Online and own calculus.
In parallel with the entire decrease of employees’ number we as results from figure no. 1.
assisted to the growth of average number of employees from
entire private sector +710 thousands persons (+34.5%) such
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Fig. 1. The average number of employees’ development from Romania during 2000-2005

The decrease of entire number of employees was due
especially to decrease of employees number from industry (-
201 thousands persons, -10.7%) and agriculture (-52
thousands persons, -26.1%), too less compensated by the
growth registered in constructions (+32 thousands persons, -
10.1%) and services (+157 thousands persons, -7.1%).

Because of the lacks of balance from labour market (where
the labour force offer is superior to demand’s) and from goods
and services market (where production is lower than demand)
appears the unemployment phenomenon.

Measuring the unemployment from Romania, like in other
european countries, is realized with help of two indicators

namely  unemployment

in BIM idea and registered

It exist differences between the BIM unemployment rate and
the registered unemployment rate. The differences between
this two series of dates show’s that exist persons who while
are enrolled like unemployed at employment agency, they work

outside the legally frame.

The number of registered unemployed was reduced during
2000-2005 with 546.6 thousands persons (table 1.1), -54.3%,
fact that leaded to a decrease from 10.5% in 2000 to 5.2% in

2006 (table 1 and figure 1).

unemployment.
1

Table 2

The development of registered unemployed number in Romania, on categories and sexes, during 2000-2006 *

- thousands persons -
Nr.  Categories 2000 2001 2002 2003 2004 2005 2006
1 Entire, from which: 10071 8269 760,6 6589 5579 5230 4605
2 = masculine 5355 4458 4211 3726 3233 3038 269,0
3 = feminine 4716 3811 3395 2863 2346 2192 1915
4 Graduates of primary, gymnasiumand 7259 5991 5845 4949 4202 4184 3698

vocational from which:

5 = masculine 4172 3515 3433 2962 2612 2572 2285
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6 = feminine 308,7 2476 2412 1987 1590 1612 1413
7 Graduates of secondary education and 248,83 199,7 1521 1362 1090 84,8 732
after that, from which:
8 =  masculine 1033 812 6772 64,0 498 38,1 33,2
» feminine 145,5 1185 849 72,2 99,2 46,7 400
10  Graduates of university education, 32,4 281 24,0 278 286 197 17,5
from which:
1 = masculine 15,0 13,0 10,5 12,4 122 84 74
12 = feminine 17,4 15,1 13,5 15,4 164 113 10,1
“Source: calculated relayed on INS -TEMPO Online dates
Table 3
The development of unemployment rate on sexes in Romania, during 2000-2006"-- % -
Nr. Unemployment rate 2000 2001 2002 2003 2004 2005 2006
1 Entire, from which: 10,5 8,8 8,4 74 6,3 59 52
2 = masculine 10,7 9,2 8,9 78 7,0 6,4 57
3 = feminine 10,1 8,4 7,8 6,8 5,6 5,2 4,6

*Source: INS- TEMPO Online dates.
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Fig. 2. The development of unemployment rate, on sexes in Romania during 2000-2006

The dates from table 2 are emphasizing that, in the analyzed
period, the average number of unemployed with week training
(graduates of primary, gymnasium and vocational education)
from 72.1% in 2000 to 80.3% in 2006.

The average number of unemployed with medium trading
(graduates of secondary education and after that) was reduced
from 24.7% in 2000 to 15.9% in 2006, while the average
number of unemployed with superior training (graduates of
university education) has slowly increased from 3.2% in 2000
to 3.8% in 2006, this, because to a fast growth of graduates
number with university education.

Identical with macroeconomics previsions, realized by
National Committee of Forecast, Romanian gross domestic
product will register an average growth of 5.7 — 6%. The
functionally state of labour market it's reflecting through entire
population, occupied population and the employees’ number
dynamic. Demographic sources of quantitative growth of work
force will be limited and the entire country population will be
reduced annually with approximately 0.4%. Important changes
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will be produced in population structure on ages; witch will be
characterized by a continuing demographic re aging process.
The increase of active age period through a prolongation of
retirement age to 60 years to womens and 65 years to mans,
leads to a major increase of activity rate.

The occupy development will be influenced by foreign
investment flows which will generate new work places and by
the expansion of small and medium-sized companies which
have to contribute positively to rate of work, especially under
unpaid work aspect.

In spite of a relative high economic growth, work market will
remain tensioned, especially because of the unemployed
structure on age and profession, structure which is not similar
with demands from economy.

Because to a wise occupy policies which have to aim at:
» the increase of occupying rate through stimulate the
increase of new work places;
» efficacious measures of unemployed support;



vocational and technical education quality
improvement;
the improvement of a continue professional

formatting process;

the development of social partnership;

regionally development in agreement with natural
resources and work resources;

is expecting the decrease of inactive population with
approximately 500 thousands persons during 2006-2013.
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Although the inactivity rate will be reduced, though, the
proportion of persons which, from various reasons are not
wishing to activate on labour market will remain high.

Because 0 big part of unoccupied population is maked up by
persons who are in multifarious forms of professional training,
its estimated that, in perspective (2013 horizon),
approximately 400 work places will be occupied by other active
population categories, from outside working age or from
exterior.

The labour force offer will be strongly influenced by the
balance of external migration movement, including that with
temporary character.

The structurally changes from economy have affected
positive or negative the structure on branches of occupied
population.

Because of significant growths, expected especially in
constructions and in services, is estimated that occupied
population in this sectors will reach 49% (in services) and
10.8% (in constructions) from entire occupied population
(comparing with 39.1% and 5.5% in 2005).

In perspective, it's estimated the activity rate increase of
population in age of work to 64.3% in 2013 comparing with
62.4% in 2005. At the same time, the occupying rate of
population able to work, it's estimated to reach 60.3% in 2013
comparing with 2005.

As fallows an ascending trend of gross added value from
services department and from constructions sector, it's
expecting an increase of employees’ number from these
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sectors and an increase of entire employees’ number with 2.8
in 2013 comparing with 2005.

Because of economic, demographic and politic evolutions
that fallow to be implemented, we consider necessary the
fallowing priority directions of action for growing the labour
force occupying rate:

» the continuing economic growth sustained by the
small and medium-sized companies development
and by making good use of potential development of
some branches, such as: tourism, information
technology or some branches who still have a
reduced average in economy comparing with their
potential;
fighting against underwork without legally forms and
initiating some measures, especially of fiscal policy,
which has to reduce the cost of employment places
and to stimulate the employers to abide the domain
legislation;
an substantial growth of incomes obtained from work
by a better correlation of active employment policies
with the policy of income increase (with a bigger
growing rate of minimum gross income on country,
poverty decreasing);
effective measures for controlling and preventing
unemployment, especially among young population
(15-24 years) with a view to occupying rate increase
of this population category;
special programs for persons who are confronting
with difficulties to integrate on labour market (gipsy
people; the young people from placement centers);
the initial and continue formatting system adjustment
to medium and long term tendencies, of an occupied
world, in a society based on knowledge and based
on using the new IT technologies.
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